
St Mary's Catholic College 

Provider Access Policy- 2024-2025 (updated 21/10/24) 

Introduction 

This policy statement sets out the school's arrangements for managing the access of providers 
to the school for the purpose of giving them information about the provider's education or 
training offer. This complies with the school's legal obligations under Section 42B of the 
Education Act 1997. 

Pupil entitlement 

All pupils in years 8 to 13 are entitled to: 

• Find out about technical education qualifications and apprenticeships opportunities, as
part of a careers programme which provides information on the full range of education
and training options available at each transition point;

• Hear from a range of local providers about the opportunities they offer, including
technical education and apprenticeships - through options events, assemblies and
group discussions and taster events;

• Understand how to make applications for the full range of academic and technical

courses.

For pupils of compulsory school age these encounters are mandatory and there will be a 
minimum of two encounters for pupils during the 'first key phase' (year 8 to 9) and two 
encounters for pupils during the 'second key phase' (year 10 to 11). For pupils in the 'third 
key phase' (year 12 to 13), particularly those that have not yet decided on their next steps, 
there are two more provider encounters available during this period, which are optional for 
pupils to attend. 

These provider encounters will be scheduled during the main school hours and the provider 
will be given a reasonable amount of time to, as a minimum: 

• Share information about both the provider and the approved technical education
qualification and apprenticeships that the provider offers

• Explain what career routes those options could lead to
• Provide insights into what it might be like to learn or train with that provider (including

the opportunity to meet staff and pupils from the provider)
• Answer questions from pupils.

Meaningful provider encounters 

One encounter is defined as one meeting/session between pupils and one provider. We are 

committed to providing meaningful encounters to all pupils using the jy1aking it meaningful 
checklist. 

Meaningful online engagement is also an option, and we are open to providers that are able to 



Previous providers 

In previous te1·ms/years we have invited the following providers to speak to our pupils: 

• Aldi/lDG
• ASI< - apprenticeship support

• Nestle' - apprenticeships
• Home Office/Civil Service - apprenticeships

• Airbus - apprenticeships

• Air-Products

• Atkins Realis
• Armed Forces - apprenticeships
• Wirral Metropolitan FE College

• LLS Sports Academy

• Steven Gerrard Academy
• Reese heath Agricultural College

• LIPA

• BBC - Apprenticeships

In 2024-2025, so far this year, we have added: 

• Birkenhead Sixth Form College

• Liverpool Life Science
• NHS - Medical Careers - (Sefton SFC)

Going forward, we will continue to build meaningful partnerships with a variety of further 
education and higher education establishments, as well as consolidating and developing our 

relationships with local and national business organisations. In addition, we will add to our 

Alumni as former students leave us to pursue what we hope will be truly rewarding futures. 



Destination Data for our pupils - Year 11 (2023-24) 
Last year (Sept. 2024) our year 11 pupils moved to a range of providers as detailed below: 
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I Chester Business School II 1 I 
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